
Tenured faculty top salary charts 
Miami’s non-tenured faculty take home less each month 

 
By Julia Valencia 

 
To students, the professor towering at the front of a 
Miami University classroom frequently represents the 
pinnacle of academia: a high salary, a wealth of 
knowledge, and many scholarly achievements.  
 
In reality, many students are instructed by a member of 
faculty without tenure or the possibility of security in 
their field. Those may be visiting assistant professors, 
clinical licensed faculty, lecturers, instructors, adjunct 
faculty or teachers with some other title. 
 
“Earning my PhD was expensive and hard. I have 
worked here for 15 years and my pay is the same as 
an incoming brand new tenure- track professor,” said 
Dr. Charles Stevens, senior lecturer in the International 
Studies Department.  
 
Dr. Stevens earns $58,438 a year as a senior lecturer 
compared to a tenured professor in the same 
department who is paid $97,292, according to Miami’s 
2014-15 salary roster. 
 
Tenured and tenure-track faculty typically conduct 
research or write books – and win publication of their 
work. They also teach and complete “service” work for 
their department or the university, and, in return, 
receive higher salaries and long-term job security.  
 
“Tenured and tenure-track faculty teach less, but 
receive a substantially higher pay. Non-tenured faculty 
teach more and have a higher work load but get paid 
less,” said Raymond Gorman, interim provost. 
 
Nationally, the numbers of non-tenured faculty has 
been growing. In 1975, tenured and tenure- track 
faculty accounted for 56.8 percent of all university 
instructors and non-tenured accounted for 30.2 
percent. In 2003, tenured and tenure-track faculty 
accounted for 35.1 percent and non-tenured for 46.3 
percent, according to the U.S. Department of 
Education.  
 
“The reason we are here is because we are saving the 
university a lot of money. However, without the 
recognition we deserve this can become a job and 
make professors not give the education that we can,” 
said Dr. Stevens.  
 

Recognition is important for the work that non-tenured 
faculty does because they do a lot for Miami. 
 
“To be blunt, lecturers are covering a lot of tenured a--. 
The work that non-tenures are doing are helping them 
do what they do,” said Dr. Stevens.  
 
Tenured faculty are divided into three categories: 
assistant professor earn the least, followed by 
associate professor and full professor. Non-tenured 
faculty, likewise, are paid at different levels – but titles 
don’t correlate as closely with pay since every 
department treats their non-tenured population 
differently. Most hold the title of lecturer or clinical 
instructor. 
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Farmer School of Business employs tenured, 
tenure-track and non-tenured faculty members.  
 
“It is not fair that non-tenured faculty are only divided 
into two categories. I want to be able to go higher than 
a senior lecturer and get recognition for everything that 
I do,” said Dr. Heeyoung Tai, senior lecturer of 
chemistry and biochemistry.  
 
In the 2012-13, year Dr. Tai, Dr. Peter Wessels and Dr. 
Stevens were part of a Faculty Learning Community 
which investigated issues for non-tenured faculty.  
 



“We have been paid so little and treated like second- 
class citizens for so long, many of us did not know we 
had certain rights,” said Dr. Tai.  
 
Non-tenured faculty fill about 10 percent of all faculty 
positions at Miami. The way they are treated directly 
affects students learning. If they are being paid 
substantially less, not recognized for their work, and 
treated like second-class citizens this will directly 
reflect on students’ learning, according to Dr. Tai. This 
was one of the major discoveries of the FLC.  
 
“I will come up with an idea, a good idea. I will bring it 
up and it will be discounted or ignored. However, a few 
hours or weeks later someone who is tenured will 
come up with the exact same idea and everyone will 
love it,” said Dr. Stevens. 
 
Treatment of non-tenured faculty ranges across 
departments. It is a battle to put these faculty members 
on equal footing but it is important for faculty members 
to know their rights.  
 
Dr. Wessels is a senior lecturer in psychology. He is 
non-tenured but has been published and did research 
for a while.  
 
“As a non-tenured faculty member continuing to do 
research is not beneficial because we have no time 
and it does not help me receive a raise,” said Dr. 
Wessels.    
 
The academic job market is an increasingly 
competitive field, sometimes attracting 300 or more job 
applications for one teaching position, according to 
Raymond Gorman, interim provost.  
 
In such a competitive market a PhD does not 
guarantee a tenured or tenure-track position.  
 
“We offer them a non-tenured position with less pay 
and they take it because that is what they are 
passionate about,” said Provost Gorman.  

 
 
 

 
 
 
 

 
 

Source: Research from Faculty Learning Community on 
LCPL faculty members. 



 


